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Only  fifteen  short  years  ago  Robeson  Technical 
College  was  born.  That  was  before  pocket 
calculators,  registration  by  computers,  and  many 
other  advanced  technologies.  Through  the  years 
we  have  grown  in  size  and  methods  of  operation. 
Steadfast  and  unchanging,  however,  has  been  our 
goal  to  respond  to  the  needs  of  adult  education  in 
this  area. 

Keeping  abreast  of  education  for  tomorrow 
requires  continual  learning.  When  we  hear 
members  of  the  community  say  "Robeson  Tech  is 
the  best  thing  that  has  happened  to  Robeson 
County,"  we  also  hear  a  strong  cry  for  continuing 
education.  Here,  we  sincerely  believe,  lies  the 
answer  for  a  progressive  community  that  success- 
fully copes  with  rapid  changes. 

We  continually  alter  Robeson  Tech's  long-range 
plans.  Very  important  is  the  input  that  has  come 
from  business,  industry,  and  individuals  in  the 
community.  With  their  foresight  added  to  ours, 
Robeson  Tech  will  be  best  prepared  to  meet  the 
challenges  ahead.  Only  through  constant  renewal 
of  efforts  can  we  make  lifelong  education  a  reality 
for  our  people. 
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Robeson  Technical  College  subscribes  to  the 
philosophy  that  every  individual  has  the  right  to 
pursue  further  education  compatible  with  his 
interests  and  abilities.  Therefore,  as  an  open-door 
institution,  it  provides  a  range  of  educational 
programs  of  general,  occupational,  and  cultural 
education  to  meet  the  needs  of  adults  within  the 
region  it  serves.  The  institution  helps  promote 
continued  industrial,  business,  and  economic 
growth;  and  further,  it  assists  in  the  development 
of  cultural  activities  which  are  of  interest 
throughout  the  service  area. 

The  purpose  of  Robeson  Technical  College  is  to 
make  available  for  adults  a  broad   range  of 


educational  opportunities  providing  for  individual 
backgrounds,  interests,  abilities,  financial  re- 
sources, career  choices,  and  other  needs.  To 
achieve  this  purpose,  the  College  provides 
educational  opportunities  to  enable  each  individu- 
al to  develop  to  the  maximum  extent  of  his 
abilities,  needs,  and  goals  compatible  with  the 
needs  of  a  democratic  society.  Programs  will 
continue  to  be  developed  which  will  afford  the 
individual  the  opportunity  to  understand  his  needs 
for  continued  growth  and  development  in  the 
areas  of  mental  and  physical  health,  cultural, 
social,  civic,  and  moral  responsibilities,  creative 
expression,  aesthetic  appreciation,  economic  in- 
sight, worthwhile  leisure  activities  and  career 
aspirations. 


To  achieve  these  purposes,  Robeson  Technical  College  has  the  following  specific  objectives: 

1.  To  provide  general  educational  opportunities  for  adults  regardless  of  their  previous  educational 

experiences. 

2.  To  provide  two  years  of  general  education  leading  to  the  Associate  Degree  in  General  Education. 

3.  To  provide  certificate,  diploma,  and  Associate  Degree  programs  to  prepare  students  for 
employment  in  various  occupations. 

4.  To  provide  leadership  and  to  serve  as  a  center  to  foster  cultural,  economic  and  social 
development  in  the  community. 

5.  To  provide  cooperative  co-educational  programs  with  various  governmental  agencies  for  the 
disadvantaged  and  handicapped  citizens  of  this  area. 

6.  To  provide  short-term  occupational  courses  for  adults  who  need  retraining  or  "additional  job 
skills. 

7.  To  provide  counseling  and  other  guidance  services  to  meet  individual  needs  of  the  citizens  of  the 
area. 
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The  Board  of  Trustees  meets  every  second 
Monday  night  of  the  month.  Terms  of  office  are 
for  eight  years,  and  there  is  no  monetary 
compensation  to  any  of  the  trustees  for  their 
services.  The  secretary  preserves  the  minutes  of 
all  official  meetings. 


The  Board  has  certain  designated  powers.  It  is 
a  policy-making  body  that  elects  the  president  and 
sees  that  he  carries  out  the  policies.  It  provides 
adequate  long-range  planning  and  secures  ade- 
quate financial  support  for  the  institution.  The 
trustees  also  stimulate  local  interest  in  progres- 
sive improvement  of  the  institution. 


Board  of  Trustees,  1979-1980,  are  from  left  to  right:  Glenn  A.  Maynor,  Gurney  S.  Kinlaw,  John  L.  Carter, 
Gene  Ballard,  A.D.  Lewis,  Vernon  Floyd,  I.J .  Williams,  Guy  McCormick,  B.C.  McBee,  John  M.  Brooks,  Milton 
Ray  Hunt.  Not  pictured,  Herman  Dial. 


Original  Advisory  Committee 
for  Robeson  County  Extension  Unit 
(Appointed  by  the  County  Board  of  Education) 
1965-1967 


Mack  Bulter 

Wilhelmina  Johnson 

Russell  Oxendine 

Carr  Gibson 

Wyman  F.  Scarborough 

Hansard  S.  Lewis 

Harold  T.  Evans 

1.  J.  Williams 

Board  of  Trustees 

Appointed  by 

I.J.  Williams  Chairman 

1967-1980 

County  Boards  of  Education 

John  L.  Carter  Vice-Chairman 

1967-1981 

County  Boards  of  Education 

Wyman  F.  Scarborough, 

1967-1970 

County  Commissioners 

Stanley  Sugar 

1967-1968 

County  Commissioners 

Hansard  S.  Lewis 

1967-1968 

County  Boards  of  Education 

E .  W.  Ayers 

1969-1973 

County  Commissioners 

Harold  T  Evans 

1967-1968 

County  Boards  of  Education 

Rev.  Arnold  Walker 

1971-1973 

Governor 

J  ohn  Willie  Oxendine 

1971-1975 

Governor 

Gurney  S.  Kinlaw 

1973-1981 

County  Commissioners 

(^pnp  Ral larrj 

Governor 

V_l  \J  V  V*  III  \J  1 

Vernon  Finvd 
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C^oiintv  Rn^irH's  of  FrluCrition 

Glenn  A.  Maynor 

1973-1981 

Governor 

B.  C.  McBee 

1967-1987 

County  Commissioners 

Guy  McCormick 

1969-1985 

County  Boards  of  Education 

Scott  Shepherd 

1971-1977 

Governor 

J .  A.  Singleton,  J  r. 

1969-1977 

County  Commissioners 

Herman  Dial 

1977-1985 

County  Commissioners 

Milton  Ray  Hunt 

1975-1983 

Governor 

John  M.  Brooks 

1977-1985 

Governor 

The  Student  Government  Association  president  is  an  ex  officio,  non-voting  member. 
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The  Barker  Ten  Mile  School  buildings  were  the 
first  Robeson  Tech  facilities  and  were  provided  by 
the  Robeson  County  Board  of  Education.  In 
succeeding  years  the  expansion  of  full-time  and 
part-time  programs  required  additions  to  the 
campus  facilities  and  required  the  use  of  centers 
scattered  over  the  county. 

In  1973  RTC  opened  a  new  campus  north  of 
Lumberton  at  the  intersection  of  Highways  301 
and  1-95.  The  site  contains  80  acres  of  land, 
enough  for  needed  expansion.  Phase  I  was 
completed  in  1973  and  Phase  II  was  completed  in 
1976.  Classes  are  still  being  held  at  Barker  Ten 
Mile  campus  and  in  temporary  buildings  at  the 


new  campus. 

Phase  III  in  the  long-range  building  plans  calls 
for  33,000  square  feet  of  vocational  shops  and 
classrooms,  17,000  square  feet  of  technical 
classrooms  and  a  student  center  and  auditorium. 
Present  facilities  do  not  meet  state  recommended 
square  footage  per  full-time  student.  The  current 
long-range  study  of  facility  needs  shows  that 
phase  III  will  only  meet  present  needs  with  no 
room  left  for  expansion. 

Total  investment  in  facilities  has  been 
$2,438,000  to  date.  No  money  is  available  at  the 
present  time  for  further  expansion. 
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Fiscal  Affairs  handled  revenue  of  more  than 
three  million  dollars  last  year.  The  annual  payroll 
for  full-time  and  part-time  employees  has  jumped 
from  $65,504  in  1965-66  to  $2,142,479.00  in 
1979-80. 

Initial  construction  funds  of  one  and  one-half 
million  dollars  for  the  new  campus  came  from  the 
Economic  Development  Administration,  Coastal 
Plains  Regional    Commission,  and  the  Robeson 


County  Board  of  Commissioners.  State  construc- 
tion funds  and  the  Federal  Vocational  Education 
funds  added  another  one  million  dollars  in  1975 
for  two  additional  buildings. 

State  appropriations  pay  for  equipment  neces- 
sary in  vocational  and  technical  training.  During 
the  past  year  $55,516.00  worth  of  equipment  was 
purchased,  making  a  total  inventory  on  hand  of 
about  $700,000. 
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Beginning  with  one  counselor  in  1966,  the 
Student  Services  Department  has  expanded  to  a 
staff  of  fourteen  that  provides  services  both  day 
and  evening.  In  1977  the  department  converted  to 
a  computer  system  for  record  keeping. 

Specialists  in  each  of  these  areas  ensures  a 
well-rounded  program  of  student  services: 

Testing  and  test  interpretation 
Professional  counseling 
Financial  management 
Extra-curricular  activities 
Job  placement 

Referrals  to  other  agencies  (such  as  Social 
Services,  Veterans  Administration,  Voca- 
tional Rehabilitation) 

A  coordinator  of  Handicapped  Programs  coun- 
sels handicapped  students  with  academic,  finan- 
cial, or  personal  problems.  Existing  facilities  are 
conducive    to    the    handicapped,    and  special 


classroom  desks  are  provided  for  them  when 
needed. 

This  year  over  90%  of  the  current  student  body 
are  from  Robeson  County.  Thirty-five  precent  are 
in  the  17  to  20  year-old  age  group  and  41%  are 
between  21  and  30  years  old.  Each  of  the  three 
races  represents  about  one-third  of  the  student 
body.  These  statistics  have  remained  about  the 
same  throughout  the  past  fifteen  years. 

The  Student  Lounge  houses  the  grill  and  serves 
as  a  lounging  area  and  an  eating  area.  Special 
programs,  such  as  general  student  body  meet- 
ings, are  held  here.  The  college's  long  range 
plans  show  an  immediate  need  for  a  multi-purpose 
building  and  expansion  of  the  Student  Lounge  into 
a  Student  Center.  In  spite  of  facility  drawbacks, 
the  Student  Government  Association  has  an 
annual  Field  Day  and  several  dances  each  year. 
The  SGA  also  participates  in  community  projects, 
such  as  Christmas  gifts  to  needy  families  and  a 
Bloodmobile  Day  on  campus. 
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Existing  Structures 
Future  Expansion 


PHASE      I     EXISTING  BLDG.  &  PARKING 

PHASE     II    NEW  SHOPS  &  CLRMS.  [VOC 
EXPANSION  OF  ADMIN. 

28,500  SF 

PHASE    III    NEW  SHOPS  &  CLRMS.  [VOC] 

33,000  SF 

NEW  CLRMS.  [TECHNICAL] 
NEW  STUDENT  CTR.  &  AUD. 

17,000  SF 
EXPANSION  ADMIN.  &  LIB. 
TENNIS  CRTS.  &  PLAY  FIELD 
NEW  PARKING       250  CARS 

PHASE    IV    FUTURE  CLRMS. 

PHASE     V    FUTURE  BUILDING 


Fifteen  years  ago  a  handful  of  library  materials 
was  in  the  custody  of  the  Communication  Skills 
instructor.  The  library  now  houses  30,000  books 
plus  a  sizeable  collection  of  periodicals,  AV 
materials  and  equipment. 

These  fifteen  years  of  progress  have  reflected 
steady  and  directed  growth.  The  librarians,  with 
recommendations  from  the  faculty  and  staff,  have 
selected  and  added  2,000  to  3,000  volumes  per 
year.  Periodical  subscriptions,  added  as  budget 
allotments  increased,  now  stand  at  202  including 
eleven  newspapers  ranging  from  local  to  national. 
Microfilm  holdings  add  42  more  periodical  titles. 
Added  to  the  audio-visual  equipment  in  the  past 
year  alone  were  five  16mm  projectors,  two  sound 


filmstrip  projectors,  and  two  slide  projectors.  The 
soft-ware  collection  (films,  records,  etc.)  has 
doubled  within  the  past  four  years. 

The  present  library  quarters,  intended  to  be  a 
temporary  location  until  a  Learning  Resource 
Center  is  built,  is  so  crowded  that  space  has 
become  a  serious  problem.  Recently  the  Southern 
Association  of  Colleges  and  Schools  stipulated 
that  a  plan  for  library  expansion  be  implemented 
as  soon  as  possible. 

The  library  is  open  during  all  school  hours  for 
use  by  not  only  the  staff  and  students  but  also  the 
general  public. 
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RTC  offers  23  diploma  and  degree  programs. 
The  competent  and  dedicated  instructional  staff 
advise,  recommend  tutors,  and  use  audio-visual 
aids  along  with  their  various  teaching  methods. 
Advisory  committees  for  each  program  are 
composed  of  lay  persons  in  the  community  who 
help  keep  abreast  of  additions  or  changes  needed 
in  order  to  offer  the  best  preparation  possible  for 
the  job  world. 

The  Developmental  Studies  program  was 
started  in  1969.  It  is  designed  to  help  develop  the 
basic   skills    necessary    to    succeed    in  other 


programs.  A  total  of  531  students  have  enrolled 
during  the  last  eleven  years. 


From  1965  to  1980  RTC  has  conducted 
approximately  124  live  projects  off  campus. 
Students  receive  on-the-job  training  while  per- 
forming a  service  for  non-profit  organizations. 
For  example,  the  building  trades  programs  have 
completed  live  projects  at  16  of  the  25  fire 
departments  in  the  county.  The  savings  in  labor 
costs  for  the  entire  124  projects  is  estimated  at 
$250,000.00 


Evening  classes  for  Business  students  began  in 
1968  for  those  in  the  community  who  could  not 
attend  classes  during  the  day.  Today  students 
may  earn  degrees  and  diplomas  in  Accounting, 
Business  Administration,  General  Office  Tech- 
nology, Secretarial  Science,  General  Education, 
Teacher  Associate,  Air  Conditioning  and  Refrig- 
ation,  and  Electrical  Installation  and  Mainte- 
nance. The  average  attendance  in  evening 
programs  during  the  past  year  was  about  375 
students  per  quarter. 
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In  1970  the  college  began  programs  at  the 
Department  of  Correction,  with  classes  in  basic 
and  high  school  education.  A  new  education 
building,  constructed  in  1975,  provided  space  for 
the  addition  of  Carpentry,  Sewing  Machine 
Mechanics,  Small  Engine  Repair,  and  Welding. 
These  programs  are  designed  to  help  the  students 
readjust  to  civilian  life. 
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From  the  beginning,  Robeson  Technical  College 
chose  as  one  of  its  most  important  objectives  the 
eradication  of  illiteracy  in  Robeson  County.  ABE 
classes  scattered  throughout  the  county  provide 
basic  education  opportunities  for  the  20,000 
Robesonians  with  less  than  an  eighth  grade 
education. 

In  1978  RTC  was  one  of  five  pilot  project  sites 
for  the  Governor's  Comprehensive  Functional 
Literacy  Program.  This  program  advocates  not 
only  the  "three  R's"  but  also  the  required  daily 
living  skills  in  consumer  education,  job  knowl- 
edge, family  living,  home  management,  and  civic 
responsibility. 

RTC  signed  agreements  with  the  six  school 
systems  of  Robeson  County  in  1967  to  establish  an 
Adult  High  School  Diploma  program.  This 
program  allows  adults  to  complete  requirements 
for  and  receive  a  high  school  diploma.  Classes 
have  been  held  in  churches,  stores,  schools, 
public  housing,  private  homes,  industry,  civic 
organizations,  and  a  bus.  To  date  1272  adults 
have  earned  the  Adult  High  School  diploma. 
Robeson  County  has  the  seventh  largest  Adult 
High  School  program  in  the  state. 

The  Learning  Laboratory  opened  in  1965  using 
commercially  and  locally  designed  programmed 


instructional  materials,  self-instructional  units, 
and  teaching  machines.  It  is  essentially  an 
individual  study  situation  whereby  a  person's 
progress  hinges  on  his  ambition,  motivation,  and 
ability.  Here  the  student  may  (1)  prepare  for  the 
high  school  equivalence  examinations  (GED);  (2) 
pursue  the  Adult  High  School  Diploma;  (3)  reduce 
specific  educational  weaknesses;  (4)  upgrade  for 
job  promotion;  (5)  learn  for  personal  satisfaction; 
or  (6)  make  up  admission  deficiencies  for  college. 
The  lab  has  helped  396  students  complete 
requirements  for  the  Adult  High  School  Diploma. 

RTC  became  an  official  General  Education 
Development  (GED)  testing  center  in  January, 
1970.  Approximately  1800  adults  have  taken  the 
test  battery  and  over  600  have  passed  the  test 
requirements  for  the  High  School  Equivalency 
Certificate. 

The  Human  Resources  Development  program 
recruits,  trains,  and  places  chronically  unemploy- 
ed and  underemployed  into  jobs  or  vocational 
training.  The  first  group  of  students  (1977-78) 
were  receiving  $210,596  in  public  assistance 
before  entering  the  program.  At  the  end  of  their 
training  45.3%  of  the  students  were  placed  in 
jobs,  making  a  53%  reduction  in  public  assistance 
payments. 


Over  the  past  15  years,  the  Basic  Education 
staff  has  worked  with  several  manpower  agencies 
to  provide  basic  education  programs  and  orienta- 
tion and  motivation  training  for  their  clients.  In 
the  past  we  have  worked  with  participants  from 
the  Manpower  Development  Training  Act,  South- 
eastern Community  Action  Program,  and  the 
Rural  Comprehensive  Employment  Program.  At 
present    we    provide    classroom    training  for 


participants  in  such  programs  as  CETA  (sponsor- 
ed by  the  Department  of  Human  Resources), 
Sheltered  Workshop  (sponsored  by  Southeast 
Regional  Mental  Health  Center,)  and  the  Work 
Incentive  program  (sponsored  by  the  Employment 
Security  Commission.) 

Over  15,000  students  have  enrolled  in  some  part 
of  RTC's  basic  education  program. 
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Robeson  Technical  College  has  had  a  tremen- 
dous impact  upon  the  many  service  agencies, 
businesses  and  industries  in  Robeson  County. 
Through  the  Occupational  Extension  Education 
program,  individuals  can  upgrade  and  expand 
present  job  skills  or  train  for  new  jobs.  Interested 
persons  may  take  a  variety  of  vocational  and 
technical  courses,  on  a  part-time  basis,  for 
personal  growth.  During  the  past  several  years, 
approximately  4,000  individuals  have  enrolled 
annually  in  occupational  and  vocational  courses. 

Law  enforcement,  fire  service,  and  ambu- 
lance/rescue training  have  been  of  major  focus 
during  the  last  fifteen  years.  Twenty-five  fire 
departments  schedule  training  regularly  in  their 

individual  departments.  In  addition,  specialized 
courses  are  held  twice  yearly  with  departments 
throughout  the  county  participating.  Almost  300 
local  law  enforcement  officers  have  completed  the 
Basic  Recruit  Training  course,  a  requirement 


during  the  first  year  of  employment,  which  is  240 
hours  in  length.  Numerous  specialized  courses, 
e.g.,  breathalyzer  operator,  radar  operator, 
defensive  and  precision  driving,  sex  crimes, 
criminal  investigation,  and  law  enforcement 
supervision,  are  offered  regularly  to  area  depart- 
ments. Robeson  County  either  has  been  close  to 
the  top  or  has  led  the  state  in  the  numbers  of 
Emergency  Medical  Technicians  trained  in  a 
predominately  rural  county  in  the  state.  First  aid, 
cardiopulmonary  resuscitation,  and  medical  self- 
help  courses  have  also  been  very  popular  among 
the  Robeson  County  citizenry. 

In-service  and  upgrading  programs,  in  addition 
to  local  business  and  industry,  have  been  provided 
for  Southeastern  General  Hospital,  several  rest 
homes  and  nursing  homes,  N.  C.  Cancer  Institute, 
Robeson  County  Ambulance  Service,  N.  C. 
Division  of  Weights  and  Measures,  Robeson 
County  Sheriff's  department,  several  local  police 
departments  and  all  the  local  school  systems. 
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Since  1965,  practically  every  new  industry  that 
has  located  in  Robeson  County  has  been  assisted 
by  Robeson  Tech.  Initial  employment  training  has 
been  provided  to  more  than  7,000  people  in  32 


industries.  Several  thousand  others  have  received 
additional  training  in  areas  of  fire  brigade,  first 
aid,  and  management  development. 


Industries  that  have  been  assisted  during  the  past  fifteen  years  include: 


Dacari  Knit  Products 
Fairmont  Knitting  Mills 
South  Robeson  Knitting  Mills 
Croft  Metals,  Inc. 
Acme  Electric  Corporation 
Alamac  Knitting  Mill 
Alert  Manufacturing  Company 
Boise  Cascade  Corporation 
Kayser-Roth  Hosiery 
Brunswick  of  Lumberton,  Inc. 
Contempora  Fabrics 
Converse  Footwear,  Inc. 
Kendall  Company 
Lumberton  Dyeing  and  Finishing 
Lumberton  Knitwear 
Mueller  Steam  Specialty 
Nanray,  Inc. 
Pembee  Manufacturing  Company 
Flair  Fold  of  North  Carolina,  Inc. 
Universal  Packaging  Corporation 
National  Twist  Drill,  Inc. 
Stedman  Corporation 
University  Sportswear 
Rowland  Manufacturing  Company 
Len-How  Corporation 
Burlington  Industries 
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Enrichment  Education  courses  have  been 
designed  to  provide  adults  with  educational 
opportunities  for  cultural  enrichment  and  self- 
fulfillment.  In  an  effort  to  better  serve  the  people 
of  Robeson  County,  classes  have  been  scheduled 
at  times,  places  and  locations  that  are  convenient 


for  the  students.  Classes  have  met  in  churches, 
community  buildings,  homes,  project  complexes, 
retirement  homes,  nursing  homes,  schools,  day 
care  centers,  and  shops  throughout  the  towns  and 
communities  of  Robeson  County. 


The  wide  variety  of  offerings  in  Enrichment  Education  include 


Art 

Ceramics 
Pottery 

Clothing  Construction  I, 
Floral  Design 
Crocheting 
Needlepoint 
Interior  Design 
Creative  Crafts 
Group  Piano 
Guitar 

Driver  Education 

Bible 

Quilting 

Cake  Decorating 


III 


Nutrition 

Party  Foods 

Chinese  Cooking 

Watercolor 

Oil  &  Acrylic  Painting 

Decoupage 

History 

Sculpture 

Landscaping 

Liquid  Embroidery 

Cross  Stitch 

Macrame' 

Knitting 

Wallpaper 

Typing 


In  1978-79  the  Enrichment  Education  Depart- 
ment gained  the  responsibility  of  the  Visiting 
Artist  Program.  The  Visiting  Artist  Program  is  a 
statewide  program  cooperatively  sponsored  by  the 
N.    C,    Arts   Council   and   Robeson  Technical 


College.     The  purpose  of  the  program  is  to 
promote   the   various   visual,    performing  and 
literary  art  forms  throughout  Robeson  County. 
RTC  has  previously  had  two  guitarists,  a  soprano 
and  a  sculptor. 
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July,  1965  Robeson  County  Extension  of  Favetteville  Technical  Institute  begins 

with  Craig  Allen  as  Director 

January,  1968  Official  change  to  Robeson  Technical  Institute,  with  its  own  Board  of 

Trustees— Director  Allen  becomes  the  first  president. 

August,  1970  Land  purchased  for  new  campus 

J  uly,  1971  Board  of  Trustees  increases  from  eight  to  twelve  members. 

February,  1972  Groundbreaking  ceremonies  at  RT!  new  campus  site 

July,  1972  State  Accreditation 

August,  1973  Phase  I  of  Long  Range  Plans  completed 

Classes  begin  on  new  campus 

April,  1974  Dedication  of  new  facilities 

J  uly,  1974  Candidate  status  with  Southern  Association  of  Colleges  and  Schools 

J  anuary  27,  1975  Construction  begins  on  Phase  II  of  Long  Range  Plans 

December  15,  1975  Full  membership  in  Southern  Association  of  Colleges  and  Schools 

Spring,  1976  Phase  II  of  Long  Range  Plans  completed 

Buildings  8  and  9  occupied 

J  uly  1 , 1980  Name  changes  to  Robeson  Technical  College 


This  report  would  be  remiss  without  a  tribute  to  a  man  who  has  given  his  total  support  to 
Robeson  Tech  these  fifteen  years.    I.  J.  Williams  served  as  chairman  of  the  first  Advisory 
Committee,  then  as  chairman  of  the  Board  of  Trustees,  from  the  very  beginning  until  July  1 ,  1980. 
He  received  two  signal  honors  at  the  dedication  ceremonies  of  the  new  campus  in  1974.  The 
administration  building  was  named  the  I.  J.  Williams  Building,  and  his  portrait  was  hung  in  the 
front  foyer. 

We  express  the  gratitude  of  many,  both  on  and  off  campus,  for  his  support  and  guidance.  In 
August,  1980,  he  began  a  six-year  term  as  a  member  of  the  newly  formed  State  Community 
College  Board  of  Education,  thereby  continuing  his  support  in  this  new  capacity. 
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